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ACA Large Employer Compliance Test
The employer is easily able to determine if it is an Applicable Large Employer (ALE) under 
the ACA for purposes of whether the employer shared responsibilty rules (e.g., play or pay) 
apply.

This report example is calculating the FTE for 2 FEINs within a controlled group. 
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ACA Full Time Look-back Report
This report enables the employer to manage full-time status of its workforce in accordance 
with the ACA’s standard of 30 hours per week. This impacts the ACA rules on waiting 
periods, eligibility for minimum essential coverage and assessable payments (i.e., play or 
pay penalty).

The ongoing employee measurement period is the employer’s standard measurement 
period. Each year, the employer uses a specific measurement period to look at all FT, PT 
and those variable hour new hires that have completed one unique measurement period. 
This part of the report would be used during the administrative period to determine 
eligibility for benefits going into the next stability period.  
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This part of the report would be used to keep an eye on the new hire variable hour 
employees during their unique measurement period and also at the end of the period to 
determine whether or not they are now FT or PT.
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ACA Affordable Coverage Determination Report
The ACA Affordable Coverage Determination Report enables employers to determine 
whether minimum essential coverage is affordable for each full-time employee, based on 
the currently prescribed safe harbor methods. Failure to provide affordable coverage could 
result in an assessable payment (i.e., play or pay penalty).

This sample report was used to evaluate affordability using the current plan and rate of pay. 
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This Affordability Report is a projection tool for use by both the broker and the employer. 
The report allows an employee contribution to be entered based upon new plan year 
expectations and does the calculation using the prior year’s W-2. For example, you would 
enter an amount of $5,000, which is what the insurer is estimating as employee only cost, 
and the system uses the prior year’s W-2 to calculate whether the plan you’re considering 
is affordable.


